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W ork-Life Balance for N urse 
Kensaku TERUY A 
Abstract 
Nurse' s labor shortage becornes a problern now. To irnprove this problern， J apa-
nese Nursing Association proposed Work-Life Balance which was rnethod of new work 
for nurse. Even though出isexpands the right on the labor side and the life side of the 
nurse， this paper discussed WLB for nurse of issues through the econornics approach. To 
clarify the issues， this paper has shown that four types of WLB by organizing the WLB 
researches. WLB for nurse corresponds to WLB・1which is targets wornen and rnakes la-
bor an白山.1n addition， this paper clarifies the issues of support rneasures of WLB which 
Japanese Nurse Association proposed through organizing researches of nurse' s labor 
shortage by the econornics approach. As a result， there is a necessity for proposing rnore 
concrete support rneasures of WLB. 
Keywords 
Work-Life Balance， Econornics 
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